From: Bm:.n:m.mzo_mm@35%1&@280:33%:

Sent: Monday, 16 September 2024 12:10 pm

To: .an:.mz:m.no©35&9&@280:386:.

Cc: ‘Krishia Garcia'

Subject: REGULARIZATION_R. Pamoceno, F. Banda and J. Noche_PA2 and IC
Attachments: mmmc;x_wb,jOZ:x. Pamoceno, F. Banda and J. Noche_PA2 and IC.pdf
Hi Tin,

Kindly draft and release NOPA addressed to the following for their regularization.
1. Romel Pamoceno - Additional 1000 effective Sep 01, 2024
2. Francis Joshua Banda - Additional 1000 effective Aug 31, 2024
3. James Ryan Noche - Additional 1000 effective Aug 28,2024

Attached herewith their performance assessment for your reference.

Thank you and Keep Safe!
Regards,

Maricris (Cris) Ariola, RPm, DPO

HR- Employee And Labor Relation Officer

oooommmumpm\ 638-0660 loc. 107

227 Floor Strata 100, F. Ortigas Jr.Road, San Antonio, Pasig City

Jindbridge

i Vel
s . 2NN BPOWr-arved COMSUNANEY services




% £ B
ndbridge
& v;n"’-’l:,.'.t','«'.: wi bt v Vat gy,
PERFORMANCE EVALUATION REPORT FORM
LERY] £ 8 SR e ! B oy Bate of Nating: At 19, 2004 e Hited Mo n, 2644 j
P siviles 2
!1. e o L R R Departineng: Awehi
!l:A tnd teria
‘ax,..,.,- o Bz ting l,WTH( ’//«
redtion v e Al before

Pale T b b e e Appr

Aommphehing thie, fog

VACTORN

RATING

N,

P2 ONBRUIDGE OF WoRK

TWahrelated work

B N
o m]n-.

Remaris

SO Ponal Lnnuh-\l,;n- of i

ey L.

Hovs tequired
knowledpe ul own ke
telated work

Han tequlred
knowledge of Wi
wutk unly,

Heeds addition
LS TR FT TR |

sl an e

Ztotips

AT

1o PROD

TV

auaily ¢ ‘eeeds Standards

Meets standards

Seldom meets
standards.

S S
SO0 40 s

A0to 35 prs,

PALE S pis

Never meets, standared.,

110 19 pis,.

Remarks
Always I Usually Sameties Rarely
Ve Ay It 10 pus i e s, { Sl6 TR
4 £ o - - s i
Remarks :
i
]
Aiways dedicated to duty Usually dedicated to Semctunes dedicated Rarely tesponds 1o
e R 5 duty, to duty. company needs,
i& TOARION TO DUy 9 to 10 pts U pts. Sto 7 pts. Flod s 4
Remarks :
R
§ g Alwayg Ustally Sometimes Karely
; _..ooperative Sogporatipe - |- —soopeatve " 1 Cooperativy 5
i 510 10 pia. H ity St ' B E v
[2 conpirgnon A b L Swrps 2L TSI "
' Remurks ;
¥
: Torthness w/n the alfowabie no ar With written With one (1 day With 3 4 : ~
! feas warning /s suspension 1 3 days suspension,
i ey . LI = e RS
7 ATTENDANCE & {38 Ollense) {“nd Olense} (3nd Offenac) =
PUH'HLALﬂh' T v_: 2 KRR (1] s Tt s 5106 pis Tion 4 N
!
.i Revarks
H
fecond
b recond of ac tehont _N" eeon ot 5 Had an accrdent or hadg
< oy o ko awcident butwy 2 g o
werecard eV Onitacuan Wttt b bat w1 inleactpon moere than 2infractions
fetv /i Mo eul WAt sur salety/ s o . g At our safety /
ety Lo e v R (B FETTIEN SEYTTT W : RYSTIIEN ! ¥,
T SARCTY AND S op howsehevping rules '".“::.‘:‘l“:;'f':::’{"h‘\ housekeeping rules “
HOUSERE RN, .
B i-{l"‘);‘: : ; =3 “ . 3 -*“:':lhm “to 7 pis 11vd s
Remar by
3 ._J e
: TOTAL He
|
.




Previeas Chal

fenprs and Accomplishments:

"-"-:r[-c AT

Areas of Stren

gthe:
it v Labot o oyl vdodasang AP ARt PRt o gawio ang k.m\.mu trabahn,

Areat of Wealtnreenes / Development:
R R T T T IT ey by > St s s
ot p—
i 7
1 i .| oo~y BN Acknowledged By
A
bee \! )

har t t
g -14- 2y
i Wy

Employee Name ijél’ pMLW

Printed Name & Signature

9-4-34

(mm /dd/yy)

Date

FLONMERNDS

..-1. 5

\pprovi d e

adod Prsatinn 4'77)46

chivity Dan

69 -2/ a2y

ey fdd fyy

g ¥t ang nagt abuent lalo na kung hindi importante ang dahilan. 2
W et ae sanasabi ng mgs Lo < valigid, gawin lamang ng tama ang trabaho. =
1
Toeaed my Date Signed : [—W! “
i e mm/dd /yy
i
— | Date Signed
mm /dd / yy
Fragity L pnabice Date Signed
mm /dd / yy
SMPLUYEE DTS } o0 g
’ i ,WO Amount of Increase:
i e Y ( Present Rate:
afer [ A vy Date of Last Increase.
mm/dd /yy
W ADDLITRER Y Pt Positinn
New Rate: -
3
b
PO HUMAR RESOURCE MANAGEMENT DEPARTMENT
bature o f shrdation W&umm’”‘ﬂ 2 ol Reviewed by: 7//0W
o O A
Apprrive ! voge e it %K’I oM L /ﬁ Human 1%47)91\'0 Department

i VER RATING 2T DESCRETION. 777
R Y- 10 | Outstanding

!; 25 E Abuyve Average

1 AvVerage

! s e

s — sl AveERgE

an—

iap Hade




T et e

Phove Stears 100, 1 Ortigas 1. Rowd, San Artarin, 1as oty
W s L LN T
PERFORMANCE EVALUATION REPORT FORM
Name of Employee. Rommel Pamoceno Date of Ratiny; August 19,2024 Diste Miged: Yardhn %, 2024
Pasition Az e
Location Pimnacle Plant Departinent: Audit
Rating Periog.
Purpese of Kating tl Wﬂ“ //-
E-:rrurnmr Higase review notes on Gude to pertormance appratsal before accomplishing this form
l FACTORS RATING FOINTS
]
| Has exceptional knu\slcd,:u ol his Has required Has requlred Needs additiona
ownArelated work knowledge of own & knowledge of own Instruction and
. related work. work only, suldance
.....a...:..:.. .o . p— - . =1
RNOWLEDGE OF WORK 910 10 pis s 710 8 pts. A 51t06pts 1todpts. "
!’ Remarks
|
| e i
{ Usually exceeds standards. Meets standards, Seldom meets Never meets standarde
l standards.
= PRODUCTIVITY 3610 40 pts. 30 to 35 pts. 20 10 29 pts. 1t0 19 prs.
; Remarks :
i
I‘ Always Usually Sometimes Rarely
i = e :
}3. INITIATIVE 910 10 pts. 7 o B pts. 510 6 pis. 1to 4 pts. = 8
i Remarks :
r’ Always dedicated to duty. Usually dedicated to [Sometimes dedicated Rarely responds to
duty. to duty, company needs.
& DEDICATION TO DUTY 9to 10 pts. 8 pts. Sto 7 pts. 1to 4 pts. 9
Remarks :
Always Usually Sometimes Rarely
cooperative |.____cooperative cooperative Cooperative
5. COOPERATION 9 o 10 pts. 4 pls to 7 pts 110 4 pts, 8
Remarks ;
T 'ss w/n the allowable no. w . With one (1) day
Tardiness w/n the allowable no.or Vith wnmAu ith one ('1) day With 3 days suspension.
less. warning/s suspension
6. ATTENDANCEL & (1st Offense) 2nd Offense) (3nd Offense) 9
PUNCTUALITY: 41010 pts, 7 to H pis 5106 pts 1todpts
Remarks -
No record of accident IC!.'T(‘;("I:(‘::I’;‘["\(V,'/ » | Hadan accident or had
No record of tinfraction agamst | but w/ 1infraction lln!hﬂion against more than 2infractions
our satety/ housckeeping rules 1At our salety/ our safety/ againat ou.r salety/
7. SAFETY AND / OR housckeeping rules housekeeping rules | Ousekeeping rules 9
HOUSEKEEPING
—__ Swiopw il pts. Sto7pts. 1ty
Remar ks
TOTAL Ho




Previeus Challenges ang Accomplishments:

Areas of Strengths:
Mareport. Hindi siva takot o nagdadalawang isip magrepoit oy

awin ang kanyang trabalyo,

= . e e e e e
Areas of Weaknesses / Development:
*Meio mannitin an culo
. i e SN e N
,N.NJ—*W-\_W\_,_

Printed Name & Signature

8 -16- 2

{mm /dd / vy )

e S

i

i

i

{

f
.
’ e
j

i

|

|

)

Acknowledged By:

Employee Name -

Date

Printed Name & Signature

(mm/dd/yy)

ke

RECOMMERDATIONS:

TIEAT wasah ang pag absent lalo na kung hindi importante

ang dahilan,

*Hangat

sinasabi ng mga tao sa paligid, gawin lam

ang ng tama ang trabaho.

*Wag pansinin lahat np

‘[l

Date Signed
mm /dd /yy
Date Signed
mm /dd /yy
Date Signed
mm /dd /yy

EMPLOYEE DETAILS:

: Hired: 7 (S’l"i

me [ dd [ yy

Date Appointed to Prosent Position:

1 ovo

PresentRate; . "¢ e

Amount of Increase:

Date of Last Increase:

New Rate:

oo §

e e
mm /dd /yy

L

FORHUMAN RESOURCE MANAGEMENT DEPARTMENT

Nature of Recommendation
Approved Recommended iy
Approved Recommended Position

Effectivity Date
mm /dd /yy

Reviewed by:

Human Resource Department

PER RATING DESCRIFTION
20-100 Outstanding
5-19 Above Average
i e e IS VLV SRE
50-74 » I‘\\'(‘!‘.It:f‘ g
49 below Helow Average s :

Pazsing Hate




